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Leciens nezinamaja

Macisanas macities vertiba

“Ta ka nakotni raksturo arvien straujakas un gratak
prognoz€jamas parmainas sabiedriba un
tautsaimnieciba, macisanas miza garuma un
prasmju, zindsanu un attieksmju regulara
atjaunosana, papildinasana un attistiba ir pamata
nepiecieSamiba 21. gadsimta.

Paredzams, ka nakotné cilvéki arvien biezak mainis
savu nodarbosanos un darba vietu, tapat mainisies
jau ierasto darbu saturs un darba procesi.

Jau paslaik viens nodarbinatais Eiropa savas dzives
laika vid€ji strada vairak neka 10 dazadas
darbavietas. Tapat ari liela dala no bérniem, kuri
paslaik uzsak macibas pirmsskola, stradas tados
darbos un tados veidos, kadi paslaik neeksistée.”

(EC, 10 Trends) Izglitibas attistibas pamatnostadnes 2021.-2027.gadam
“Nakotnes prasmes nakotnes sabiedribai”
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Prasmes — spéeja efektivi pielietot savas
zinasanas darbiba

_—
‘A,
—_—

"
' A
i v -
rF Z ~~am
Y TR
ZTS
-
| — -
. -
A G w0
— &
BN
A




What can | help with?

Kadas ir pieprasitakas nakotnes prasmes 21.gadsimta?

Kadas ir pieprasitakas nakotnes prasmes 21.gadsimta?

21. gadsimta, nemot véra atras tehnologiskas parmainas un mainigo darba tirgu, pieprasitakas
prasmes ir gan tehniskas, gan radosas, ka ari prasmes, kas saistitas ar emocionalo inteligenci un

pielago3anas spéju. DaZas no tam ir:




Digitalas prasmes — Tehnologiju parzinasana bas viena no svarigakajam prasmém. Tas ietver
programmeésanu, datu analizi, makshgo intelektu, kiberdrosibu, makonpakalpojumus un citas

saistitas jomas.

Kritiska domasana un problému risinasana — Spéja analizét sarezgitas situacijas, izvertét
alternativas un pienemt [Emumus bas |oti svariga gan tehnologiju, gan cilvéku mijiedarbiba.
Emocionala inteligence — Lielaka uzmaniba tiek pievérsta spé&jai saprast un vadit savas un citu

emocijas. Tas ir batiski, lai efektivi stradatu komandas, vaditu projektus un veidotu ilgtermina

attiecibas ar klientiem un kolégiem.

Radosums un inovacija — Arvien vairak tiek novértétas prasmes, kas |auj domat arpus ramjiem,

piedavat jaunus risindjumus un radit jaunus produktus vai pakalpojumus.

Komunikacija un sadarbiba — Spé&ja efektivi komunicét ar cilvekiem dazadas platformas un Kopuma, 21. gadsimta

kultaras, ka arl stradat komandas, ir batiska daudziem masdienu profesionaliem izaicinajumiem. svarigas bus prasmes, kas
lauj cilvekiem efektivi
darboties strauji mainiga,
tehnologiski attistita un
globala pasaule.

Pielagosanas un macisanas visu miazu — Nemot véra, cik atri mainas tehnologijas un darba vide,

spéja pielagoties jaunam prasibam un nepartraukti apgat jaunas zinasanas bds |oti pieprasita.

Veseliba un labsajata — Arvien vairak tiek novértétas prasmes, kas saistitas ar cilvéku fizisko un

mentalo veselibu, Tpasi, ja runajam par veseligu darba vidi un sabalansétu dzivesveidu.




kognitivas
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N prasmes
socialas un

emocionalas
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digitalas
prasmes
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profesijai

specifiskas
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10 svarigakas prasmes, kuru nozime

nakamajos gados pieaugs
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Radosa Analitiska Tehnologiju Zinatkare un Noturiba un
domasana domdasana pratiba muzizglitiba elastigums
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Sistémiska Mdakshigais intelekts Motivacija un sevis Talantu vadiba Fokuss uz
domasana un lielie dati apzinGsandas pakalpojumu un

klientu apkalposana



Future of Jobs Report 2025 WORLD
. ~ ECONOMIC
Five key labour-market drivers FORUM

Technological

change Green transition Demographic shifts

Geoeconomic Economic
fragmentation uncertainty

Source: W
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Future of Jobs Report 2025 WORLD
p ECONOMIC
Top 10 fastest growing FORUM

skills by 2030 v

1. [2lE Al and big data

Networks and cybersecurity
Technological literacy

Creative thinking

Resilience, flexibility and agility

Curiosity and lifelong learning

000 a@®

7. Leadership and social influence
8. Talent management

9. £ Analytical thinking

10. @ Environmental stewardship

Cognitive skills @ Self-efficacy @ Working with others Management skills Technology skills @ Ethics

Note: The skil elected t Irveyed organizations to be incre ng most rapidly in z
Source: World Economic Forum. (2025). Future of Jobs Report 20: Nodarbinatibas
valsts agentira



Future of Jobs Report 2025 WORLD
ECONOMIC

Largest growing and declining FORUM
jobs by 2030

0 Top largest growing jobs 0 Top largest declining jobs

Farmworkers, labourers and other agricultural workers Cashiers and ticket clerks
Light truck or delivery services drivers Administrative assistants and executive secretaries
Software and applications developers Building caretakers, cleaners and housekeepers

Building framers, finishers and related trades workers Material-recording and stock-keeping clerks

Shop salespersons Printing and related trades workers

E Food processing and related trades workers n Accounting, bookkeeping and payroll clerks

Car, van and motorcycle drivers Accountants and auditors

E Nursing professionals n Transportation attendants and conductors
a Food and beverage serving workers n Security guards

General and operations managers Bank tellers and related clerks

Social work and counselling professionals m Data entry clerks

Project managers Client information and customer service workers
University and higher education teachers Graphic designers

Secondary education teachers Business services and administration managers

Claims adjusters, examiners, and investigators

Personal care aides

Note: The jobs which employment figt ed to increase or decrease the most in real terms by 2030

Nodarbinatibas
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Source: World Economic Forum. (202¢



Digitalas prasmes

Informacijas un
datu lietpratiba

Komunikacija un
sadarbiba

Digitala satura
radisana

Drosiba

Problemu
risinasana




Starpdisciplinaras prasmes
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SAVIENOT TEHNOLOGIJU UN
BIZNESA PASAULES

&

Strauji mainigaja darba tirgu pieprasiti IT jomas
parstavji, kas var saprast biznesa vides vajadzibas

un spéj piedavat risinajumus, kas ir gan tehnologiski
izcili, gan biznesa zina veiksmigi.

Nakotnes tehnologiju ideri — augsti kvalificéti specialisti,
kuri apguvusi starpdisciplindras prasmes -
tehnologijas un biznesu.

=
www.be21skilled.eu
£ ~ -

https://ir.lv/2024/07/01/darba-tirgu-tiek-mekleti-vispusigi-talanti-ar-starpdisciplinaram-prasmem/



Cilveks vail robots?
Cilveks un robots!

Maksligais intelekts neaizvietos darbiniekus, bet tikai
noteiktas darbibas




www.be21skilled.eu

Zinasanu sabiedriba

CELA NO POSTINDUSTRIALAS UZ

ZINASANU SABIEDRIBU

Zinasanu sabiedribu definé ka sabiedribu, kura
informacijas un zinasanu radiSana, izplatiSana un
izmantoSana ir vissvarigakais faktors razosana, sadas
sabiedribas ir atkarigas no to potenciala radit zinatniskas
un tehnologiskas zinasanas.

Nepartrauktas inovacijas pieprasa izglitoSanos miza
garuma.

Zinasanu sabiedriba cilvéki iegulda izglitiba un apmaciba.
Tas meérkis ir uzkrat cilvekkapitala resursus, lai varétu
efektivak izmantot zinasanas inovaciju attistiba.

Tadéjadi, balstoties uz datu apstrades tehnologijam,
zinasanas tiek izmantotas stratégiski ka ekonomiskas
konkurences faktors.

https://lv.thpanorama.com/articles/cultura-general/sociedad-del-conocimiento-origen-caractersticas-
importancia.html
https://sociology.institute/sociology-of-development/rise-information-knowledge-societies-digital-age/
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Digitalaja transformacija
butiskakas ir cilveku
prasmes

= Neatkarigi no Digitala kompasa virziena — vai ta butu
iedzivotaju izglitoSana, uznémumu digitalizacija vai
infrastruktilras attistiSana - jégpilnas un efektivas
digitalas transformacijas pamata ir cilveku digitalas
prasmes un zinasanas.

= Digitala transformacija un tas butiba ir cilvekos, nevis
tehnologijas.

= Digitalas transformacijas konteksta nozimiga ir katra tas
komponente, tacu viena no svarigakajam ir izglitiba.

LIKTA ikgadé&jas konferences "Digital Essentials” dalibnieku vérté€jums
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Pasvadiba
PASVADIBA, MERKTIECIBA,

NEATLAIDIBA

Kompetences ietver speju rikoties pardomati un
atbildigi, pienemt atgriezenisko saiti, pielagoties
parmainam un mekléet iespejas personigai un
profesionalai izaugsmei.

Saistitas prasmes

= Pasefektivitate

= Pasapzina

= Paskontrole, pasregulacija

= QOrientacija uz mérki un mérku sasniegsSana
= Lémumu pienemsana

= Resursu parvaldibas prasmes

European Skills Panorama I Building an Ecosystem for 21st Century Skills Education in
STEM www.be21skilled.eu
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Komunikacija
KOMUNIKACIJA, SADARBIBA UN

KOMANDAS DARBS

Socialas un komunikacijas prasmes un kompetences
ir saistitas ar speju pozitivi un produktivi
mijiedarboties ar citiem.

To demonstre efektiva un empatiska ideju
komunikacija, savu meérku un ricibas saskanosana ar
citu merkiem un ricibu

Saistitas prasmes

Attiecibu veidosSana

Iesaistes un sadarbibas prasmes
Starppersonu prasmes

PardoSanas un parliecinasanas prasmes
Socialas prasmes

European Skills Panorama I Building an Ecosystem for 21st Century Skills Education in
STEM www.be21skilled.eu
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Prasme macities

MUZIZGLITIBA:

izglitibas process
cilveka dzives garuma




Veidot jaunu ieradumu -
macies muza garuma!




Analitiska domasana

_ = . _ = kvalitativi analizé sarezgitu un liela apjoma
Macities domat nformaciju
= nem VEéra gan tiesas, gan netiesas
célonsakaribas
= risina problému, izmantojot logisku un
sistematisku pieeju

Kritiska domasana

= sSp€j konceptualizét, analizet, sintezét
informaciju

: < = analizét pieradijumus un argumentus, lai

. /oY pienemtu pamatotus Iémumus

CEL LR LINERERGE

= integré esosas koncepcijas jaunos risinajumos,
attieciba uz kuriem nav iepriekSéjas pieredzes
» rada jaunus ricibas modelus un metodes

— = jdentificé elastigus un pielagojamus risinajumus

valsts agentdra




Kritiska domasana

PERSONIGA SKATIJUMA

VEIDOSANA

Kritiska domasana ir prasme, ko var apgit un pilnveidot.

Ir dazadi panémieni un vingrinajumi, pieméram,
argumentu analize, logiskas spriesanas praktizésana un
dazadu viedoklu meklesana.

Nepartraukta prakse un pasrefleksija ir uzlabojumu
atslega.

Kritiska domasana ir batiska Iemumu pienemsanai, efektivai
komunikacijai, konfliktu risinasanai un karjeras planosanai.

www.be21skilled.eu




Radosa domasana

RADOSUMS - NOZIMIGAKA

21.GADSIMTA PRASME

Radosa domasana un radosums

RadoSums arvien biezi tiek uzskatits par jebkuras organizacijas
vai uznémuma galveno veiksmes pamatu. Veiksmigas radosas
organizacijas nevar darboties bez radosiem darbiniekiem.

Saistitas prasmes:

= RadoSa domasana

= Zinatkare

= Jzzinosa domasana

= Spé&ja izgudrot un radit inovacijas
= OQOriginalitate un iniciativa

= Jesp&ju pamanisana

= Ideju novértésana

European Skills Panorama I Building an Ecosystem for 21st Century Skills Education in STEM
www.be21skilled.eu



Radosais intelekts

Ka pilnveidot?

RadoSo domasanu var attistit, izmantojot dazadus
panémienus:

= Veidot radosSo vidi: Izveidot apkartéjo vidi, kas veicina
radoSumu.

= Piedalities radosajos pasakumos, konkursos vai
seminaros, kas var paplasinat jisu redzesloku un dot
jaunas idejas.

= Jeviest radosumu ikdiena: Regulari |aut sev brivibu
domat un izpaust radosus spékus.

= Veidot zim€éjumus un vizualizacijas, asociaciju virtenes,
jautajumus un atbildes, dialogus.

= Dazkart radoSa domasana iegust spéku diskusijas;
sadarbiba var radit jaunas idejas un skatijumus.

= Mactties jaunas lietas un izpétit dazadas jomas, kuras
varéetu ietekmeét jlisu radoso domasanu.
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Radosais intelekts

Ka pilnveidot?

Veicinat nebijusas pieredzes.

Pievérsiet uzmanibu tam, cik biezi ikdiena darat kadu

lietu pirmo reizi mdza. Apzinati piedomajiet, lai Sadas reizes
bdtu biezakas, jo tas laus atkal macities un saglabat attistibu
tonusa.

Uzzimét daramo.

Izaicinajumus, neskaidras lietas vai gluzi vienkarsi kartéjo
veicamo lielo darbu centieties uzzimét. Paveicama darba skice
lielo apgabalu sadaliet mazakos

laukumos, tadéjadi uzdevumu padarot skaidraku un

paveicamaku.

Personiga zurnala rakstiSana ar roku.
RakstiSana ar roku dod vairak iespéju radoSumam, sapnosanai

un refleksijai.
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Radosais intelekts

Metakognitivas prasmes

Radosais strupcels ir procesa neatnemama
sastavdala:

ideju un motivacijas trikums, bailes, Saubas par sevi,
nepiecieSamiba radit izcililbu, kas izraisa nogurumu
un izdegsSanu

Domat par domasanu!

Pat pasa saspringtakaja ritma centieties regulari
ieplanot laiku dzilajai domasanai, kura atbildét uz
jautajumiem:

Kapéc es to daru? Ka varétu darit efektivak?

Laiks domasanai nav luksuss vai slinkums, ta ir
obligata nepiecieSamiba cilvéka sapratam.







Sadarbiba

Kritiska
domasana

@ DCTDE Dizaina un radoids domatanas attistiZanas instrumentarijs , 2023, Latvijas Dizaina Centi

Radosa
domasana
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Darba intervija
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WHERE THE WORLD GOES TO
STUDY SOCIAL MEDIA

Explore the world’s best social media courses, written and taught by leading social media experts

Jennifer (Your Favorite Recruiter) 32 Insight Resource Group, Inc. Jonathon Tanner - 1st Social Media College
Widerberg and A . I Boston University CEO & Co-founder of Social Media College | Helping . University of Sydney
NYC based Executive FinTech Recruiter & Marathoner <Engaging marketers generate leads and increase revenue through

good people in good conversation> bl di keti
<jen@insightresourcegroup.net> 617-785-7229 social media marketing

Talks about #nyc, #fintech, ##getinsight, #notnotlooking, and Greater Sydney Area - 500+ connections - Contact info
##recruitment

New York, New York, United States - Contact info

6,318 followers - 500+ connections Providing services
R PR Social Media Marketing, Content Strategy, Email Marketing, Copywriting, Lead Generation, Marketing
TS ( View in Recruiter ) ( More)

Consulting, Training, Career Development Coaching, Executive Coaching, and Web Development

See all details
Providing services
IT Consulting, Advertising, Information Management, and Writing
See all details

Highlights
About
<Real-Time Recruiter> <Financial Services IT> <New York City based> e 10 mutual connections )
212-410-6760 (0) 617-785-7229 (M) jen@insightresourcegroup.net 3 You and Jonathon both know Carol Ickes, Gareth Kidd, and 8 other

Want to see what a transparent real-time recruitment process looks like? Let's talk.

Our approach is relationship & referral driven within the local New York City market in the Financial Services IT
industry.

About

Why Insight Resource Group?
Clients trust us to present carefully referenced technical people who get things done. . . . . .
Don't waste your time weeding through unqualified paperwork. Highly motivated and successful CEO, entrepreneur and strategy consultant with a passion for emerging

technologies and a track record of delivering results. Extensive training and nine years experience as a
strategy consultant specialising in growth strategy, mergers and acquisitions and operational improvement.
Wide and varied industry experience with private equity client focus. Successful incubation and launch of

Please reach out to introduce yourself today: two ventures - Social Media College & Chargebar. Chargebar partially exited with high IRR for investors.
jen@insightresourcegroup.net or 617-785-7229 (M) 212-410-6760 (O) https://calendly.com/fintechjen/15min

Talented technical people depend on us for a focused search with exclusive access to opportunities, many times
before they are made public. On average, the people we place remain in their roles for 7+ years.




GRUPU ATTALINATA DARBA IEMANU

ATTISTIBA
I(ARJERAS' DARBA TIRGUS SITUACIJA UN
KONSULTACIJAS TENDENCES

; g KARJERAS PAMATI UN PROFESIJU IZVELE

PRAKTISKS ATBALSTS CV UN 5
MOTIVACIJAS VESTULES SAGATAVOSANA

SAGATAVOSANAS DARBA INTERVIJAI

DARBA MEKLESANAS STRATEGIJA
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s Plasaka informacija par planotajam grupu karjeras konsultacijam un
el pieteik3anas: https://www.nva.gov.lv/lv/notikumu-kalendars

valsts agentira



INDIVI DUALAS MACIBAS TIESSAISTES

KARJERAS PLATFORMAS
KONSULTAC“AS PRASMJU NOVERTESANA

e ——  /

SAGATAVOSANAS DARBA INTERVIJAI

PRAKTISKS ATBALSTS CV UN 5
MOTIVACIJAS VESTULES SAGATAVOSANA

PROFESIVONALAS PIEMEROTIBAS
NOTEIKSANA

ATBALSTS DARBA MEKLESANA

Karjeras pakalpojumi: https://www.nva.gov.lv/lv/karjeras-konsultacijas



Nodarbinatibas
valsts agentara

&M pasts@nva.gov.lv

PALDI ES PAR Cj 80200206
U Z M A N I B U I https://www.facebook.com/Nodarbinatiba
= https://twitter.com/NVA gov Iv

https://www.youtube.com/user/TheNVA

WWW. nva . gOV. IV ://www.linkedin.com/company/nodarbinatibas-valsts-agentira



https://www.facebook.com/Nodarbinatiba/
https://twitter.com/NVA_gov_lv
https://www.youtube.com/user/TheNVA
https://www.instagram.com/nodarbinatibas_valsts_agentura/
https://www.linkedin.com/company/nodarbinātības-valsts-aģentūra

